REGULAR MEETING – MAY 27, 2008 – 7:30 P.M.
Pledge of Allegiance.

Roll Call: Commissioner McGovern, Commissioner Gorman, Mayor Mahon.

Borough Clerk reads the following statement:


This is a regular meeting of the Board of Commissioners of the Borough of Avon-By-The-Sea and notice of time, date and place has bee transmitted to the area newspapers, Avon Board of Education, Avon Public Library and the Avon Post Office in compliance with the rules and regulations of the Open Public Meetings Law.


Fire Exits are located in the directions I am indicating.  In case of fire, you will be notified by an alarm bell.  If so notified, please move in a calm, orderly manner to the nearest smoke free exit.  Thank you.

Motion by McGovern seconded by Gorman that the minutes of the meeting of May 12, 2008 be approved as written.

The Vote:

Aye: All 
No: None
Mayor announces that this is the time advertised for second reading and hearing on Ordinance No. 2-2008 entitled:
“AN ORDINANCE TO AMEND AND SUPPLEMENT

                     THE SALARIES OF THE OFFICERS AND EMPLOY-

    EES OF THE BOROUGH OF AVON-BY-THE-SEA.”

BE IT ORDAINED by the Board of Commissioners of the Borough of Avon-By-The-Sea:

SECTION 1.  The annual salaries of the following Borough Officials and Employees are hereby fixed and determined to be as follows:

Mayor

$  4,500.00

Commissioner

3,000.00

Commissioner

3,000.00

POLICE DEPARTMENT:
Police Chief

107,854.00 

Captain

98,281.00

Lieutenant

92,334.00

Policeman (after 5 years)
86,447.00

Policeman (after 4 years)
77,656.00

Policeman (after 3 years)
73,995.00

Policeman (after 2 years)
59,057.00

Policeman (after 1 year)
48,241.00

Policeman (probationary)
44,708.00

Academy

40,644.00

Employees hired after January 1, 2000:

Captain

98,281.00

Lieutenant

92,334.00

Policeman (after 8 years)
86,447.00

Policeman (after 7 years)
79,893.00

Policeman (after 6 years)
73,800.00

Policeman (after 5 years)
67,705.00

Policeman (after 4 years)
61,611.00

Policeman (after 3 years)
56,196.00

Policeman (after 2 years)
50,778.00

Policeman (after 1 year)
45,362.00

Probationary

41,978.00

Academy

39,269.00

Employees hired after January 1, 2001:

Captain

98,281.00

Lieutenant

92,334.00

Policeman (after 10 years)
86,447.00

Policeman (after 9 years)
81,247.00

Policeman (after 8 years)
76,508.00

Policeman (after 7 years)
71,769.00

Policeman (after 6 years)
67,028.00

Policeman (after 5 years)
62,290.00

Policeman (after 4 years)
57,551.00

Policeman (after 3 years)
53,488.00

Policeman (after 2 years)
49,425.00

Policeman (after 1 year)
45,362.00

Probationary

41,978.00

Academy

39,269.00

Dispatchers (hourly)  




First Year

11.00


Second Year

11.50


Third Year

12.50


Fourth Year

13.00

Class I Special Officers (hourly)  



First Year

11.00


Second Year

11.50


Third Year

12.00

Class II Special Officers (hourly) 



First Year

13.50


Second Year

14.00


Third Year

15.00

School Crossing Guards (hourly)  
9.75

FIRE DEPARTMENT:
Fire Chief 

675.00

Deputy Chief

560.00

Captain

445.00

1st Lieutenant

390.00

2nd Lieutenant

340.00

Chief Engineer

295.00

Assistant Engineer

225.00

BOROUGH OFFICE:
Borough Clerk

104,050.00

Tax Collector      

43,962.00

Deputy Clerk

48,529.00

Administrative Assistant
30,565.00

WATER/SEWER DEPARTMENT:
Superintendent

91,911.00

Twenty-four hour stand-by time:


Weekends, Holidays
25.00

Stand-by time

7.00

Part-Time/Seasonal

11.00

LIBRARY:
Librarian

47,140.00

Librarian Aids (part-time, hourly)
9.00-17.50

STREET DEPARTMENT:
Superintendent

94,186.00

Step 9 (after 13 years)
67,215.28

Step 8 (after 11 years)
64,083.51

Step 7 (after 8 years)
60,399.19

Step 6 (after 6 years)
56,031.50

Step 5 (after 4 years)
53,432.31

Step 4 (after 3 years)
48,610.05

Step 3 (after 2 year)

45,264.71

Step 2 (first year regular)
40,975.92

Step 1 (probationary first year)
37,989.45

Mechanic (additional)
500.00

Acting Department Head (additional)
500.00

Public Works Employees hired after January 1, 2005:

Step 13 (after 13 years)
                                                                  50,830.60


Step 12 (after 12 years) 
                                                                 49,554.24
 

Step 11 (after 11 years)
48,277.88

Step 10 (after 10 years)
47,001.52

Step 9 (after 9 years)                                                                    
   45,725.16

Step 8 (after 8 years)                                                                        
       44,448.80

Step 7 (after 7 years)
42,945.70
                                                              

Step 6 (after 6 years)   
41,493.43                                            

Step 5 (after 4 years)                     
38,779.15

Step 4 (after 3 years)
36,241.49

Step 3 (after 2 years)
33,870.49

Step 2 (after 1 year)

31,654.04

Step 1 (probationary)
29,584.39

SANITATION DEPARTMENT:

Sanitation employees’ salaries equivalent to the Street Department employees listed above with the exception of:

Sanitation/Street Helpers, year round, “at will” (hourly)
9.25 – 12.00

Summer Sanitation Helpers (hourly)
9.75

Summer Street Helpers (hourly)
7.25

SECTION 2.  The annual salaries of the following Borough Employees are hereby fixed and determined as follows:

Tax Assessor

8,400.00

Hotel/Rooming House Inspector
575.00

Municipal Judge

16,225.00

Municipal Court Administrator
33,000.00

Welfare Director

3,650.00

Fire Inspector

2,600.00

Plumbing Inspector

6,500.00 – 7,500.00

Electrical Inspector

6,500.00 – 7,500.00

Recreation Director

18,000.00

Chief Financial Officer
30,000.00

Emergency Management Coordinator
1,500.00

Assistant Emergency Management Coordinator
800.00

Code Enforcement Official
6,000.00

Construction Code Official
7,000.00 – 8,000.00

Zoning Official

4,500.00

Construction Code Secretary
3,500.00

Recycling Secretary

2,000.00

Building Inspector

7,000.00 – 8,000.00

SECTION 3. The annual salaries of the following Employees are hourly or daily as follows:

Planning Board Secretary
30.00

Municipal Attorney

130.00

Municipal Prosecutor (per court session)
275.00

Deputy Court Administrator
14.50

Bureau of Fire Safety
21.00

Assistant Fire Bureau
11.00

Grant Coordinator

20.00 – 22.00

Occasional Employees
6.00 – 25.00

Public Defender

225.00/session

SECTION 4. The annual salaries of the following Summer Employees are hereby fixed:

Beachfront Supervisor: (yearly)


First Year

8,500.00


Second Year

9,500.00


Third Year

10,500.00


Fourth Year

11,500.00


Five or More Years
12,500.00

Chief Lifeguard

7,500.00 – 8,500.00

Beach Lifeguards: (6 days/week, daily)


Captain

94.00


Step 6

88.00


Step 5

86.00


Step 4

82.00


Step 3

78.00


Step 2

73.00


Step 1

68.00

Beach Badge Security: (hourly)


Checkers

10.00 – 12.00

Beach Public Buildings:


Custodians

8.00 – 11.00

Beach Cleaners

6.75

Beach Cashiers (Daily)


1-3 years

67.00


4 years and over
72.00

Gatetenders (daily)

53.00

Sales Manager (hourly)
13.00

Pool Crossing Guard
8.25 – 9.75

Pool Clean-Up Person
6.00

Pool Manager

7,500.00

Pool Lifeguards (daily, 6 days/week)



Captain

76.00


Step 4

72.00


Step 3

68.00


Step 2

63.00


Step 1

58.00

Pool Cashiers (Daily)         



1 to 3 years

65.00


4 years & over
70.00

SECTION 5. The annual salaries heretofore fixed and determined are based on a 40 hour work week for all full time employees.  In the event said employees are authorized by the Commissioner in charge of their department to work overtime, said employee shall be entitled to be paid one and one-half times the hourly rate that their annual salaries would equal on a 40 hour basis for each hour of overtime.  The Police Department and the Public Works Department shall be governed by their contract.  Overtime pay shall not apply to the Police Chief, Borough Clerk, Water Superintendent and Public Works Superintendent who are considered to be on call for Borough business at all times, however, compensatory time will be allowed at the rate of one (1) hour off for each hour of overtime and must be approved by the Commissioner in charge of that department.  Compensatory time must be taken over the succeeding twelve (12) months.

SECTION 6.  All full time employees will receive fourteen (14) paid holidays off, which must be taken during the calendar year.

SECTION 7. All full time employees with the exception of employees covered by a separate contract, are entitled to annual vacation leave according to the following schedule:



New employees – for the first years work
1 week               



After first year and up to the tenth year
 2 weeks



After tenth year and up to twenty years
 3 weeks



After twenty years
4 weeks



Vacation time is due after each year worked, and must be taken over the succeeding 24 months, and is not accruable beyond that point.  In the event of termination of employment, vacation pay will be on a pro-rated basis.

SECTION 8. All full time employees shall receive as additional compensation the following:



Beginning With                              Longevity Amount
                  Fifth year of service                         2% of base salary



Tenth year of service                       4% of base salary



Fifteenth year of service                  6% of base salary



Twentieth year of service                 8% of base salary



Twenty-fifth year of service            10% of base salary



Longevity will be paid during the first pay period of December of that year and will not be a part of the monthly earnings.

SECTION 9. All full time employees shall be entitled to personal days in accordance with the following schedule, subject to approval of the Department Supervisor.  Except in emergency, 72 hours prior notice must be given.  Personal days must be taken during the calendar year.



After 1 year of service

3 personal days



After 3 years of service

4 personal days



After 5 years of service

5 personal days



Unused personal days may be accumulated as sick days but are not to exceed three (3) in any given year for the Public Works Department only.


SECTION 10. The Borough will pay the full premium for Blue Cross/Blue Shield coverage, or any other comparable plan, including the family plan and Major Medical for all full time employees, the Borough shall continue to pay premiums for any Borough Employee who has retired after not less than twenty-five (25) years of full time service, until said employee reaches the age at which time he/she is entitled to and eligible to enroll in the Medicare program as their primary carrier.  The Borough shall continue to pay for the secondary/supplemental carrier.  The Borough shall reimburse employees who have retired after 25 years of service, and who are on Medicare, the monthly amount, payable twice a year, which the retiree has paid to social security for part B medical coverage.  All full time employees are covered by a Drug Prescription plan with a co-pay determined by the plan.  The Police Department, Public Works Department and the Borough Supervisors are governed by their contracts.

SECTION 11. All full time regular employees, with the exception of the Police Department, Public Works Department and Supervisors, who are governed by their contract, shall receive twelve (12) sick days per year during the term of this ordinance.  A partial year of employment shall be counted pro-rate.  Sick days may be accumulated, but shall not be transferable and shall have no monetary value on cessation of employment.  A medical certification shall be provided by employee for absences of five (5) days or more consecutive work days.  Additional sick days may be granted to employees who have exhausted their sick days.  Such additional sick days may only be granted under extenuating circumstances at the sole discretion of the Director of each Department.  The Borough Clerk shall make all computation and shall notify each employee of his accumulated sick leave at the beginning of each year in writing.  The Police Department, Public Works Department and the Borough Supervisors are governed by their contracts.

SECTION 12. All full time employees who have been employed by the Borough for a minimum of twenty (20) years shall receive upon retirement, in addition to any and all other benefits due, a sum of money equivalent to ninety (90) days salary at said employee’s regular rate of pay at the time of said retirement.  Any full time employee who has been employed by the Borough for a minimum of twenty (20) years shall receive upon death, a sum of money equivalent to ninety (90) days salary at said employee’s regular rate of pay at the time of death.  Payment is conditioned upon death occurring during the time such employee is actively employed by the Borough of Avon-By-The-Sea.  This payment is in addition to any and all other benefits due.  The ninety (90) days provided for this terminal leave shall be equal to one-fourth (1/4) or 25% of the employee’s annual salary.

SECTION 13. All other terms and conditions of the contracts of the Police Department, Public Works Department, Borough Supervisors, Borough Clerk, Deputy Clerk and Tax Collector between the parties, are hereby ratified and reconfirmed.

SECTION 14. This ordinance shall take effect upon final passage and publication according to law, and shall be retroactive to January 1, 2008.

Would anyone like to be heard on the above ordinance?  No one.
Motion by McGovern seconded by Gorman that the above Ordinance No. 2-2008 be approved on second reading and its passage published in a newspaper as required by law.

The Vote:

Aye: All
No: None
Mayor announces that this is the time advertised for second reading and hearing on Ordinance No. 3-2008 entitled:
“AN ORDINANCE TO AMEND AND SUPPLEMENT

                     CHAPTER 133, ARTICLE IV, ENTITLED “MUNI-
     CIPAL SWIMMING POOL” OF THE CODE OF THE


BOROUGH OF AVON-BY-THE-SEA.”

133-12.1. Use Restricted.
(a)
The use of the Municipal Swimming Pool shall be for the use of residents and non-residents of the Borough of Avon-by-the-Sea.  Non-resident guests at the Municipal Pool must be sponsored by a resident of the Borough of Avon-by-the-Sea.  A resident shall sponsor no more than four (4) non-resident guests per season.  A non-resident guest shall complete an application which shall contain such provisions as the Director may establish.   No more than 950 badges will be sold in any given season.

For the purposes of this Article, a resident is a property owner of Borough of Avon-by-the-Sea or a lessor of a residential dwelling located in the Borough of Avon-by-the-Sea pursuant to a written lease.  

(b) The licensee of bed & breakfast facility, hotel, and/or rooming house situated within Borough of Avon-by-the-Sea is permitted to purchase no more than eight (8) seasonal badges for the exclusive use of its guests.  
133-17. Charges for Badges.

The following rates shall be charged for the identification badges issued, which badges shall not be transferable and without which no person may use the said facility.

A. Season adult badges (ages 15 through 59): seventy five dollars ($75.00).

B. Season child badges (ages 3 through 14): fifty five dollars ($55.00).

C. Daily guest badge, available to season badge holder only: six dollars ($6.00). 

D. Senior Citizen badges (age 60 and over): fifty five dollars ($55.00).

All other terms and conditions of this ordinance shall remain in effect.

Would anyone like to be heard on the above ordinance?  Much discussion followed.

Ed Bonano stated that if the reason for letting non-residents purchase pool badges is only financial, then he would rather see the fees raised instead of non-residents admitted.

Pat McHugh at first spoke against the ordinance, questioning the need to change the status quo. 

Bob McKelvey spoke against the ordinance, believing that the pool would get over crowded.

Marie Kenny asked questions about the ordinance, would like to see the pool financially self-sufficient.

Comm. Frank Gorman stated that sponsoring of non-residents was not just a financial consideration but also an attempt to ascertain how may non-residents are already using the pool by using someone else’s address.

Discussion followed as to non-residents already using the pool, how they get pool badges, and to perhaps increase enforcement of residents only.  Discussion followed as to the amount of pool badges that would be sold if the resident rule was strictly enforced.

Comm. McGovern suggested that the number of non-resident badges that a resident could sponsor be changed from 12 to 4.  He then suggested that a limit of 950 pool badges be sold in a season.  Discussion followed on both changes.  Borough Attorney Barry Cooke was asked if those 2 changes constituted a significant change in the ordinance to require additional publication and voting on the ordinance at the next meeting.  After discussion between Mr. Cooke, Borough Clerk and the Commissioners, it was decided that it was not a significant change and the ordinance could be voted on tonight with the changes.
Pat McHugh suggested that the Borough try the new ordinance for this year and re-evaluate the impact after the season.

Motion by McGovern seconded by Mahon that the above Ordinance No. 3-2008 be approved on second reading and its passage published in a newspaper as required by law.

The Vote:

Aye: All
No: None
Mayor announces that this is the time advertised for second reading and hearing on Ordinance No. 4-2008 entitled:
                        “
AN ORDINANCE TO ADD A NEW CHAPTER 119,


ENTITLED “OUTDOOR CAFES AND RESTAURANTS”


TO THE CODE OF THE BOROUGH OF AVON-BY-THE-


SEA, MONMOUTH COUNTY, NEW JERSEY. ”
ARTICLE I

Outdoor Cafes and Restaurants

119.1.  License required; requirements for establishments.

Outdoor cafes and restaurants may be established as an accessory use to a permitted restaurant use in any zoning district that permits restaurants.  No person, however, shall establish, maintain, own or operate any outdoor café or restaurant, nor serve food or beverages at tables outdoors on any public street, sidewalk or alleyway without first having obtained a license from the Borough Clerk/Administrator of the Borough of Avon-by-the-Sea.  Nothing contained herein shall be deemed to waive any obligation by the license holder under this chapter from complying with any applicable ABC or health regulation.  A “café” or “restaurant” must meet the requirements for a “retail food establishment” as defined in Chapter 12 of the State Sanitary Code and for purposes of this chapter must meet the following additional requirements:

A.  The establishment must provide indoor seating at tables for not less than 20 persons.
B.  The establishment must comply with the restaurant requirements as to rest room facilities under the Uniform Construction Code, unless exempt there from.
C.  The establishment of an outdoor cafe restaurant pursuant to this chapter shall not require the holder of said license to acquire any new and/or additional parking as a result of the grant of said license and the operation of an outdoor café or restaurant.  

119-2.  Application for license; investigation; issuance of denial; sidewalk access; insurance.  

A.  Applications for an outdoor café or restaurant license shall be made to the Borough Clerk/Administrator upon forms provided by the Clerk/Administrator and such applications shall be accompanied by a sketch plat setting forth the specific location for the proposed outdoor café or restaurant.  

B. Once a completed application is received by the Borough Clerk/Administrator with the appropriate fee, it shall be forwarded to the Chief of Police who shall conduct an investigation, including consultation with the Fire Prevention Official and Zoning Officer.  

C.  Upon completion of the investigation by the Chief of Police, the Borough Clerk/Administrator will examine the application along with the report of the Police Chief.  The Borough Clerk/Administrator shall issue or deny the license as his/her discretion deems appropriate.  The Borough Clerk/Administrator shall take into consideration the location, potential interference with pedestrian or vehicular traffic, appropriateness of design, the business record of the applicant, and general public safety, health and welfare considerations; provided, however, that no less than five (5) feet of unobstructed sidewalk shall be open and maintained for pedestrians.  Any proposed structures to be erected on or over any public sidewalk must first be presented to the Zoning Officer, who will then confer with the Administrator before any permit is issued.
D.  The Borough Clerk/Administrator shall have the right to impose such restrictions as he/she may deem appropriate governing hours of operation, manner of service, type of awning and umbrellas, tables and chairs and may require the applicant to bring sidewalks into conformity with Borough requirements, and it is a specific condition of every license or renewal of license issued that the license holder provide written confirmation to the Borough Clerk/Administrator that the Borough has been named as an additional insured on all public liability policies under which the sidewalk café or restaurant will operate, with the limits of such liability policy or policies approved by the Borough Attorney.  

119-3. Application fee; license fee; renewal fee.  

Any person submitting an application for an outdoor café or restaurant license shall submit an application fee in the amount of $75.00 with said application.  Applicants seeking renewals of said licenses shall pay an annual licensing fee of $75.00.

119-4.  Operation.  
1. Any and all licenses issued pursuant to the term of this chapter shall permit outdoor café operations to begin no earlier than April 1st of the year in which the license is issued and expiring no later than November 1st of the same year.
2. It is the responsibility of the licensee to keep the sidewalk area free and clean of all debris, food stuff and liquid that may fall upon the sidewalk.  Sidewalk area must be washed periodically to ensure a sanitized environment.

3. All street furniture (including tables and chairs) must be removed from the sidewalk area between November 1st and April 1st.  

119-5. Violations and penalties. 
Any person violating any of the provisions of this chapter may, upon conviction, have their license revoked, shall be subject to a fine of $100.00 for the first offense, a fine of $500.00 for a second offense and a fine of $1,000.00 for a third offense of imprisonment for a period not exceeding ninety (90) days, or both. Each and every day in which said violation exists shall constitute a separate violation.

Would anyone like to be heard on the above ordinance?  Mr. Gallagher was asked to explain the ordinance.  No one asked to be heard after the explanation.
Motion by Gorman seconded by McGovern that the above Ordinance No. 4-2008 be approved on second reading and its passage published in a newspaper as required by law.

The Vote:

Aye: All
No: None
Mayor announces that this is the time advertised for second reading and hearing on Ordinance No. 5-2008 entitled:
                        “
AN ORDINANCE TO ADD A NEW CHAPTER 119,


ENTITLED “GOODS, WARES AND MERCHANDISE  


ON SIDEWALKS” TO THE CODE OF THE BOROUGH  


OF AVON-BY-THE-SEA, MONMOUTH COUNTY,


NEW JERSEY. ”

ARTICLE II

Goods, Wares and Merchandise

119-6. Except as otherwise provided herein, it shall be unlawful for any person or persons, partnership or corporation to erect or maintain stands or showcases or display or sell merchandise on or from the sidewalks of this Borough, or to place any article, substance or thing upon the sidewalks of said Borough in any manner so as to encumber the same.

119-7.  Exemption, protrusion restrictions, interference.

A. The provisions of this Article shall exempt the display and sale of merchandise by local retail merchants from the sidewalk area directly in front of their own storefronts.  Merchandise may not block ingress and egress from any door or opening.

B. Said displays shall not protrude more than four (4) feet from the building line of the merchant’s premises provided that a minimum of six (6) feet remains for the pedestrian right-of-way and/or passage way.  Trees, tree wells, parking meters, trash receptacles, and other obstructions shall not be considered in determining the proper spatial area of the pedestrian right-of-way and/or passage way.  Sidewalk space occupied by these abovementioned obstacles shall not be included in the calculation of available sidewalk area.  No such display, sign, advertisement, or other type of placard shall be located in an area outside of the parameters defined herein.  No such display shall be so placed as to protrude into or upon the sides of corner properties.  

C. No display shall be so placed as to interfere with the pedestrian right-of-way.

D. The sidewalk space designated for such displays may only be utilized by a merchant who either owns the pertinent storefront area or rents directly from the owner of said storefront area.  No such merchant may sublet or assign this sidewalk space to another merchant and/or individual.

E. Lawfully entitled merchants (as defined in subsection D hereof) may only display those items which are sold within their own respective stores.  No item may be displayed for sale within said sidewalk space if that item is not contained within the merchant’s regular line of merchandise.

F. Merchandise may only be displayed between the hours of 8:00 a.m. and 8:00 p.m.  All merchandise must be removed from the sidewalk area between the hours of 8:00 p.m. and 8:00 a.m.  All merchandise must be stored inside the merchant’s store in a hazard free area so as not to violate any existing codes.

119-8.  Violations and penalties.

A. Any person, firm or corporation violating any of the provisions of this Article, shall, upon conviction thereof, be subject to a fine of not less than one hundred dollars ($100.00) nor exceeding on thousand dollars ($1,000.00) or imprisonment for a period not exceeding ninety (90) days, or both, and each and every day in which said violation exists shall constitute a separate violation.

Would anyone like to be heard on the above ordinance?

Donna from the Cameo Store asked that the hours be extended to 8:00 am to 8:00 pm.  She explained that they sell most of their merchandise before and after people go to the beach.

Janice Scrabis said this is our (the merchants) time of year.  It is unfair for the ordinance to come out now.  We are a beach resort town, outdoor merchandise is a draw.  Merchants want the walking traffic.

Mayor Mahon said we do get a lot of complaints on this issue, we didn’t make this problem up.

Pat McHugh thought merchandise should be able to be sold outside but restricted to some degree.

Comm. Gorman suggested that the time in the ordinance be changed to 8:00 am to 8:00 pm.  

Discussion followed.  Barry Cooke again was asked if this was a significant change and he didn’t think so.

Motion by Gorman seconded by McGovern that the above Ordinance No. 5-2008 be approved on second reading and its passage published in a newspaper as required by law.

The Vote:

Aye: All
No: None
RESOLUTION offered by McGovern seconded by Mahon that,

WHEREAS, the Board of Commissioners of the Borough of Avon-by-the-Sea, having heard the presentation of the Borough Administrator, Timothy Gallagher, to submit an application to the County of Monmouth, Community Development Block Grant Program for the project titled BEACHFRONT HANDICAP ACCESS RENOVATION & INSTALLATION, do hereby authorize submission of this application for the grant.

The Vote:

Aye: All
No: None
RESOLUTION offered by McGovern seconded by Mahon that the Board of Commissioners of the Borough of Avon-By-The-Sea hereby support the FY 2009 NJ Department of Transportation Local Aid Grant for improvements to Norwood Avenue from Main Street to Third Avenue in the amount of $381,350.00.  

BE IT FURTHER RESOLVED, that the Mayor and Clerk are hereby authorized to submit an electronic grant application identified as MA-2009-Avon-By-The-Sea Borough-00237 to the New Jersey Department of Transportation on behalf of the Borough of Avon-By-The-Sea.

BE IT FURTHER RESOLVED, that the Mayor and Clerk are hereby authorized to sign the grant agreement on behalf of the Borough of Avon-By-The-Sea and that their signature constitutes acceptance of the terms and conditions of the grant agreement and approves the execution of the grant agreement.

The Vote:

Aye: All
No: None
PROCLAMATION offered by Gorman seconded by McGovern that,


WHEREAS, Myasthenia Gravis is a neuron-muscular disease striking children and adults, affecting control of voluntary muscles and afflicting several hundred of our fellow New Jerseyans; and


WHEREAS, the symptoms of this disorder include, but are not limited to, difficulty moving, breathing, swallowing, speaking and seeing; and


WHEREAS, the Myasthenia Gravis Foundation of America, Inc. is a non-profit organization founded, “to facilitate the timely diagnosis and optimal care of individuals affected by myasthenia gravis and closely related disorders, and to improve their lives through programs of patient services, public information, medical research, professional education, advocacy, and patient care;” and


WHEREAS, Myasthenia Gravis is the most common neuromuscular disorder affecting the residents of New Jersey; and


WHEREAS, it is fitting to recognize the many physicians who demonstrate an untiring effort to treat this disease and search for a cure;


NOW, THEREFORE, I, ROBERT MAHON, Mayor of the Borough of Avon-By-The-Sea do hereby proclaim the month of June, 2008 as MYASTHENIA GRAVIS AWARENESS MONTH, in Avon-By-The-Sea.

The Vote:

Aye: All
No: None
Motion by McGovern seconded by Gorman that bill in the amount of $568,241.99 be approved for payment.
The Vote:

Aye: All  (Mayor Mahon abstained from Police Dept. bills)
No: None
Mayor asks if anyone would like to be heard?

Janice Scrabis commended Patrolman Calmon for following the store check protocol.  He found a door open at County By The Sea late at night and reported it to the owners.

Wally French would like the Borough to up the enforcement on roller blading on the boardwalk.

Donna from Cameo Stores questioned the no parking on Main St. by Greene’s Law office?  Comm. Gorman said he and the police will look into it.

Motion by Mahon seconded by Gorman that being there is no further business, the meeting is adjourned.

The Vote:

Aye: All
No: None


_________________________________



Robert Mahon, Mayor



_________________________________



Robert P. McGovern, Commissioner


_________________________________



Francis E. Gorman, Commissioner

________________________________

Timothy M. Gallagher, RMC

Borough Clerk

